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Hi there!

Thank you for taking your next step by choosing to focus
on the word of God, risk authentic relationships with
other believers, and impact our community and world
with the love of Jesus.

We can’t wait to see the life change you experience as a
vital part of your Life Group!
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Vision
Reality is not a church with Life Groups, but a church of
Life Groups. We believe that community and growth
happen best in small groups where people can be
radically authentic with one another. Life Groups are a
safe place to ask questions, hear truth, and grow in your
faith, all while developing meaningful relationships with
believers who will walk through the highs and lows of life
with you.
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Strategy
Reality strives to see lives change through three strategies:
Focus, Risk, and Impact.

FOCUS
Life Groups are a place for believers to meet together
and grow closer to God. By placing our focus on Him, we
begin to understand and apply God’s truth to our own
lives.

“Do not conform to the pattern of this world,but be transformed by the
renewing of your mind.”

Romans 12:2

risk
Sharing your life with others can often feel intimidating,
but God calls us to risk authentic relationships in order to
look more like Him.

“Because we loved you so much, we were delighted to share with you not only
the gospel of God, but our lives as well.”

1 Thessalonians 2:8

impact
Those who believe in the love and hope of Jesus reach
outward to share that love with their community. In this
way, we impact life change throughout the world.

“Let us not love with works or speech, but with actions and in truth.”
1 John 3:18
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Core Values
We don’t want to just have Life Groups - we want to have
healthy Life Groups. Embracing and prioritizing Reality’s Core
Values will help your Group thrive.

#PASSION
Engage whole-heartedly in conversations, activities, and
the lives of those in your Group.

#serve
Care for the members of your Group, step up when
there’s a gap, and be the hands and feet of God in our
community.

#better
Challenge yourself and those around you to grow
spiritually and relationally.

#together
Be open-handed with your resources, celebrate others’
achievements, and have open and honest
communication within your Group.
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Rhythm
As with all good habits, Life Group should be built into your
weekly rhythm. Additionally, we challenge you to do more than
just get together...

Gather weekly
Groups should meet weekly from September-May.
Summer and Holiday Breaks are built into the church
schedule, but your Group can determine if you’d like to
honor the breaks, or continue meeting. When you gather,
you’ll likely observe these four components: Fellowship,
Bible Study/Discussion, Prayer, and Food.

Party monthly
God made fun, and we’re huge fans of that! Once a
month, do something out of the ordinary to build
relationships and trust among Group members. If you’re
going to do life together, you should have fun doing it!

Serve quarterly
Get out in the community 3-4 times per year and be the
love of God in action! Connect with other Life Groups for
ideas, or go to reality.church/volunteer to serve with one
of our Ministry partners!
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Roles
Every member of a Life Group is essential for the health of the
Group, and every person plays a role.
With the exception of the Group Lead, roles can be rotated
among Group members, or combined with other roles -
whatever works best for your Group.

Group lead
The Group Lead (or Leads) is the point of contact
between the Life Group and the Groups Director. They are
responsible for creating an environment where people
can grow in their relationship with Jesus. The Group
Lead keeps their finger on the pulse of the Group’s
spiritual, emotional, relational, and physical needs.

This person must be committed to fostering connections
between Group members, and lead by example when it
comes to authentic relationships and discussions.

Group Leads should be devoted to their personal spiritual
growth and live with the Bible as the ultimate authority of
their life. Additionally, they should be an enthusiastic
supporter of Reality Church, and should live with integrity
at home, work, and online.
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Discussion facilitator
This person leads the discussion each week, whether it
be the Discussion Guide provided, or an outside study.
They are responsible for encouraging others to engage in
the discussion, keep the conversation moving, and ‘read
the room’ when it comes to the topical needs of the
Group. The Discussion Facilitator is not a teacher - Life
Groups are working and walking in faith together.

Host
The Host opens their home to the rest of the Group and
provides a welcoming and safe environment, complete
with adequate space for meeting.

Service lead
Serving in the community often takes a little leg work, so
the Service Lead is in charge of bringing service
opportunities to the group, and arranging the service
date, time, etc. with the facility or organization.

Other roles
Maybe your group could benefit from having someone
send out the Group’s prayer requests, someone to bring
snacks (or create a sign-up for snacks), track childcare
payments, etc. Everyone in the Life Group is a leader and
should play a role in the success of the group.
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Keep in Mind
Group Leads should keep the following in mind, and encourage
the members of their Life Group to do the same:

● There is no teacher here. Life Groups are meant to
be more like a dorm room and less like a classroom.
This means discussion should be shared.

● Everyone has something to contribute. Capitalize on
the strengths of those around you.

● Be a community that loves each other well.
● Depend on God, not on yourself. God wants people

to abandon themselves and trust in Him. Be led by
prayer and follow God’s prompting.

● Capture moments. It’s not about getting through the
discussion guide - it’s about life change. Take time
for the moments when someone is vulnerable or
when there’s a heaviness in the air.

● Model transparency. It takes one person’s openness
to prepare the way for others. Don’t take for granted
the healthy modeling of transparency and honesty.

● Prepare for Group, don’t just wing it. Be prayerful and
mindful as you enter Life Group. Look through the
questions before meeting, pray for those in your
group, and pay attention to where God is showing up
in the lives of Group members.
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Ground Rules
In a perfect world, we would interact with one another
flawlessly.  We wouldn’t need to teach healthy ways of
interaction and communication. But, since we live in a broken
world and we are all broken people, it’s wise to set up some
relationship expectations as a group. This way, you have talked
about what it means for your group to relate to one another in
healthy and meaningful ways. Group Lead must ensure these
Ground Rules are read aloud and affirmed by each member of
the Group.

attend
We understand that the success of any Life Group
depends on consistency so that our relationships with
one another and with Christ can deepen. Group meetings
and start times will be given priority. If we are unable to
attend or are running late, we will call or text.

participate
We encourage everyone to share and no one to dominate
the conversation. Each person is encouraged to give
input so that our Group can be successful

Be authentic
We will create an environment of openness and
transparency where every person feels free to share who
they are in this moment.
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Respect one another
We acknowledge that we are all here to grow closer to
God. We value kindness, and will not attempt to
embarrass any group members in our conversations.
Hard things might be said, but they will be said with love.

Listen well
We will work hard to understand what others are
communicating, and will do our best to be sure others
feel heard.

Encourage growth
We will promote the spiritual growth of others by
encouraging next steps in their journey.

Prioritize confidentiality
In order to promote a loving environment and build
trusting relationships, we promise that whatever is
shared in confidence will remain in confidence.
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Ground Rules
Commitment
Together, as a Life Group, we commit to the Life Group
Ground Rules.

Date: __________________

Group signatures:

______________________________   ______________________________

______________________________   ______________________________

______________________________   ______________________________

______________________________   ______________________________

______________________________   ______________________________

______________________________   ______________________________

______________________________   ______________________________
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Dear Group Lead,
Your Life Group is made up of individuals who want to know
and be known by God. Here are a few things they want you to
know:

● I want to be vulnerable. Model what openness and
honesty looks like so I know I can experience it, too.

● I struggle with my value and self-worth sometimes.
Remind me that I’m always a work in progress and
you’re by my side while I do that work.

● I want to see my faith intersect my life. Challenge me
to see how God is moving around me each day.

● I want to be heard. Listen more, talk less.
● I don’t always ‘walk the talk’. I want to be held

accountable by people who love me so that I can
embrace the season God has placed me in.

● I want to know I’m cared about. Check in on me
throughout the week and get to know me outside of
Life Group.

● I wonder if I’m a leader. Show me my strengths.
Invest in me and give me responsibilities so I can
deepen my commitment to this community.

● I don’t always know what to say to God. Pray for me
before Group and throughout the week. Sometimes
I’m weary and feel like I can’t do it myself.
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The First Meeting
Life Group isn’t rocket science, but it can be a bit intimidating.
Here are a few tips to make your first group meeting go
smoothly:

Communicate (Group Lead)

A day or two before your first meeting, reach out to the
Group members to remind them of the day, time, and
place, as well as to confirm that they’re coming. Be sure
to share your excitement!

Food (Food Duty)

Nothing creates conversation like cuisine. The first
meeting is all about conversation and getting to know
one another, and what better way to do that than over
yummy food! Whether it’s a potluck, pizza night, light
snacks, or something totally different, be sure there’s
something to dig into.

Environment (Host)

Create a welcoming environment so your Group feels
comfortable. Be sure there’s enough seating, lights are
on, etc.
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Prayer (Everyone)

Prayer is surprisingly easy to overlook in preparation of
meeting with your Group for the first time. Invite Jesus
into this time - pray for the hearts of those who are in
your group, wisdom and discernment for yourself during
conversations, and that God be glorified through your
Group.

Go time (Group Lead)

Greet Group members at the door and allow for mingling
to happen. Be prepared with a few ice breaker questions
or maybe a game, but remember that this is a time for
connection to happen naturally - the first meeting doesn’t
need an agenda.

Next steps (Group Lead)

You may decide to do this toward the end of your first
meeting, or during the upcoming week via text or email,
but be sure that your Group is ready for your next
meeting. Who is leading the discussion? Bringing
snacks?
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What’s Essential?
The following are things that the Bible is very clear about, and
Reality Church holds to them tightly as essential to our
foundation. In these, we strive for unity:

The bible
The Bible is God’s Word to all humanity. It was written by
human authors under the supernatural guidance of the
Holy Spirit. It is the source of truth for Christian beliefs
and living. Because it is inspired by God, it is truth
without any mixture of error.

God
We believe in one God who exists in three distinct
persons (Father, Son, and Holy Spirit). We believe that
Jesus Christ is the second member of the Trinity (the
Son of God) who became flesh to reveal God to man and
to become the Savior of the lost world. He accomplished
this by dying on the cross and rising again on the third
day. This proved that He not only had power over sin, but
over death itself.

Holy Spirit
The Holy Spirit is equal with the Father and the Son as
God. He is present in the world to make men aware of
their need for Jesus Christ. He also lives in every
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Christian from the moment of salvation. He provides the
Christian with power for living, understanding of spiritual
truth, and guidance in doing what is right.

Mankind
Man is made in the spiritual image of God, to be like Him
in character. He is the supreme object of God’s creation.
Although man has tremendous potential for good, he is
marred by an attitude of disobedience toward God called
‘sin.’ This attitude separates man from God.

Salvation
Salvation is a gift from God to man. Man can never make
up for his sin by self-improvement or good works. Only by
trusting in Jesus Christ as God’s offer of forgiveness can
man be saved from sin’s penalty. Eternal life begins the
moment one receives Jesus Christ into his life by faith.

Eternal Security
Because God gives man eternal life through Jesus Christ,
the believer is secure in that salvation for eternity.
Salvation is maintained by the grace and power of God,
not by the self-effort of the Christian. It is the grace and
keeping power of God that gives this security.
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Non-Essentials
There are also beliefs that we would classify as
non-essential. In these beliefs, we strive for liberty. Even
with the Holy Spirit guidance, it is possible to hold
differing opinions on these topics.

When ‘hot topics’ come up in your Group, it’s important to
monitor that what’s being said is all coming from a place
of love, recognizing that there’s no person whom Jesus
didn’t die for. Encourage Group members to look outside
of themselves and learn something from those who may
disagree with them (regardless of whether their
opinion/feelings change).

When it comes to non-essential beliefs and hot topics,
use these discussions to dig deeper into the Word and
have productive conversations. Ask questions and seek
answers. And don’t forget that the church staff is
available for extra guidance as well!
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Destroy Your Group
Trust takes time to build, but not much time to destroy. Here
are a few things that will quickly ruin your Group:

● Disregarding confidentiality
● Gossip (in or out of the Group setting)
● Judgment/Shaming
● Dismissing others’ situations

Build Your Group
The enemy likes to ruin good things. So while you’re personally
avoiding ruining your group, here are some things to put into
practice to help you connect and grow:

● Demonstrate vulnerability and praise others for
theirs.

● Spend time together outside of the Group setting.
● Depend on God’s leading.
● Keep your Group’s commitment to the Ground

Rules at the forefront of your time together.

Trust takes time, and every person in your Group is
different. Focus on authenticity, love, and grace. Good
things will follow.

18



Tips
Here’s some advice on a few things that may come up in your
Group. Of course, you can always reach out to the Groups
Director if you need additional support!

childcare
Childcare can be a huge stress for Life Groups with little
ones. If your Group needs childcare, consider the
following:

● Is there any older sibling in the Group that could
watch the younger children?

● Does anyone in the Group have a go-to
babysitter?

● Does the Host have any neighbors that may be
looking for an opportunity to babysit?

If the hunt for childcare is fruitless, please contact the
Groups Director for help. Remember to continuously
keep your eye out for potential babysitters as school,
sports, college, and other life events will likely cause your
babysitter to have to part ways at some point.

Childcare costs are the responsibility of the members of
the Life Group. Contact the Groups Director for
assistance, if needed.
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conflict
Conflict is not inherently bad, but it can certainly have a
bad outcome if it isn’t handled properly. If unhealthy
conflict arises during Life Group, the Group Lead should
take heart knowing that conflict resolution is modeled for
us in Matthew 18:12-20 and outlined here:

1. Talk privately with the person(s) involved. Avoid
addressing the situation in front of the Group, but instead
pause the situation and ask to speak to the person(s)
involved privately. Affirm their identity in Christ, and their
value to the Group with statements like:

❝ Hey, you add so much to the group every
single week, you have amazing insight and
wisdom, what’s going on?

❝ We’re in a group; we can’t be arguing with
each other like this.

❝ We all love you. How can we support you right
now?

Speak in such a way that reassures them they are a
valued part of the group, and that you care. See if they
are open to resolve it, work it out, and move past it.

2. If the person(s) continues to engage in unhealthy
conflict, invite one or two other members of the Group to
speak into the situation. This should also be done in
private.
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3. If the conflict does not seem to be able to be resolved
among the Group, connect with the Groups Director.

4. Continue, as a Group, to pray for and love the
person(s) involved in the conflict. Do not gossip or paint
the person in a bad light to those around you. Keep in
mind the grace God has given to you, and choose to
share that grace.

crisis
Inevitably, the people in your group will share with you a
past or present traumatic event. These topics will most
likely be difficult to navigate, such as infidelity,
pornography, miscarriage/loss of child/infertility, job loss,
or abuse, among many other things.

When someone in your Life Group shares a crisis, you
have an opportunity to grow in true community, and an
obligation to be present and caring. Lead with love, and
keep these things in mind:

Do: Do Not:

Thank them for sharing Tell them to “get over it”

Encourage their authenticity
and vulnerability

Tell them their issue is “not
a big deal”
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Do: Do Not:
Affirm any negative

emotions they may be
experiencing in the midst of

this crisis

Tell them what they are
feeling is wrong

Ask: “How can the group
best help you tonight?”

Try to fix their problem right
then and there

Share scripture in the hope
of encouraging them that

God is with them in the
midst of struggle (2 Cor

12:8-10, Rom 8:39-35, Psalm
23, etc.)

Allow everyone in the group
to give their opinion as to

how their crisis can be fixed
and avoided in the future

Ask: “How can we help you
as you continue going

through this circumstance?”

Allow someone else in the
group to steal this spotlight
by turning the attention on

themselves

Ask: “What do you believe
would be the best ‘next step’
given your circumstances?”

Feel the need to give perfect
answers

Ask: “How can we pray for
you?”

Be harsh in your
communication with them

If a crisis is communicated to you privately, the same “do
and do not” listed above apply. We would add, however,
to also encourage them to share their crisis with the
Group. In our experience, widening the circle of people
who are aware of what is going on allows for the best
care and encouragement to be provided to the couple or
individual.

If you believe the person or couple is in need of help,
please reach out to the Groups Director.
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Challenging behaviors
As the personalities of the Life Group members begin to
emerge, there may be some behaviors that are challenging to
the Group setting. Below are tips on how to handle some of the
most common challenges. Remember that it’s important to
approach all conflict in a Christ-like way.

Challenge: The Excessive Talker
Symptom: Dominates the group by talking too much.
Your Approach:

● Stay in control of your group - they’re looking to
you for leadership.

● Thank them for sharing; remind them the Group
needs to hear from everyone. (“You’ve added a lot
tonight, thank you so much. Let’s make sure we
hear from everyone.”)

● Don’t be afraid to be direct.

Challenge: The Rambler
Symptom: Talks in circles / can’t keep comments brief.
Your Approach:

● Don’t be afraid to cut off a Rambler - you can do
so without shaming them.

● Stop/redirect them from speaking when
necessary (as with the Excessive Talker).

● Paraphrase what they’re saying. (“What I heard
you saying was…”)
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Challenge: The Mute
Symptom: Doesn’t speak in Group and appears afraid to
do so.
Your Approach:

● Spend one-on-one time with this person to get
them comfortable sharing about themselves with
you.

● Encourage them to share more of themselves in
Group. (“You have some great stories! You’ve gotta
tell that in Life Group next week.”)

● See if there is a reason they haven’t been sharing.

Challenge: The Spouse Interrupter
Symptom: Interrupts or minimizes what their spouse is
sharing.
Your Approach:

● Ask them to let their spouse finish.
● If it is a pattern, then you want to address it

outside of Group.
● Watch for non-verbal interruptions. (A hand on the

leg can be a reassuring gesture, but it can also
signal that the other has spoken too much and it’s
time for them to be quiet.)

Challenge: The Surface-Level Talker
Symptom: Talk a lot, but doesn’t reveal much.
Your Approach:

● Guide them to be more specific by asking
follow-up questions. (“Why do you feel/think that
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way?” “What do you think causes that?” “What
does that look like in your daily life?”)

Challenge: The ‘Me Too’ Member
Symptom: Frequently piggy-backs off others’ comments
in a way that doesn’t enrich the conversation.
Your Approach:

● This response might be for attention, or could be
a way to seem like they’re contributing. Attempt
to find a balance between reminding them to let
people finish, following up with the original talker,
and asking follow-up questions of the ‘Me Too’
Member.

Challenge: The Venter
Symptom: Shares in an angry tone or is easily angered.
Your Approach:

● Understand that people who are hurting often say
hurtful things to others.

● Don’t be afraid to stop them while they’re sharing.
● Help them de-escalate by talking in a quiet/calm

tone and asking how the Group can help.
● In extreme cases, take the Venter outside the

Group to help them calm down.

Members of your Life Group may shut down when these types
of behaviors are not addressed. Help the Group see that each
individual plays a vital role in the health of your Group.

25



We’re praying for you
and rooting for you!
Congratulations on taking this life-changing step!

Remember, you can contact the Life Groups Director at
any time with questions, comments, or concerns.

26







Because we loved you so much, 
we were delighted to share with 
you not only the Gospel of God, 

but our lives as well. 
1 Thessalonians 2:8


